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Step 1: Introductory Information

Policy Statement:

Itis the policy of Clayton County Government to comply and cooperate to the fullest extent with all applicable regulations
of the Equal Employment Opportunity Provisions of the Civil Rights Act of 1964, Executive Order 11246, the Rehabilitation
Actof 1973 (29 U.S.C. 793), the Americans with Disabilities Act (ADA) of June 26, 1990, and the Vietnam Era Veterans
Readjustment Assistance Act of 1972, all as amended. This policy pertains, as far as, the responsibility of Clayton County
Government is concerned, to any arrangement under which employees, including trainees, are selected for work. It is the
policy of Clayton County Government not to discriminate against any employee or applicant for employment because of
race, religion, color, age, sex, and national origin, disabilities, sexual orientation, or any protected-class status. Clayton
County will take action to assure an equal employment opportunity to all qualified persons or employees. Clayton County,
Georgia is an Equal Opportunity Employer. In compliance with the Americans with Disabilities Act, the County will provide
reasonable accommodations to qualified individuals with disabilities and encourages both prospective and current
employees to discuss ptential accommodations with the employer.
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Step 4b: Narrative of Interpretation

In reviewing the Utilization Analysis Chart, the Clayton County Human Resources Department made the following
observations:

The greatest areas of concern for Clayton County are Black/Female Technicians which are underutilized by 13%,
Black/Female Protective Services/Sworn-Patrol Officers which are underutilized by 20%, and Black Female Protective
Services/Non-Sworn which are underutilized by 16%. Additionally, White/Males are underutilized at 14% in the
Officials/Administrators and Skilled Craft Job Categories. Also significant, is the underutilization of the Hispanic/Latino
Male at 10% in the Protective Services/SwornPatrol Officers and 10% in the Skilled Craft job category.

In comparing the EEOP Utilization Report submitted to OCR in May 2014, we were able to track significant improvements
in the recruitment and retention of Black/Females in the Officials/Administrators, Technicians, and Protective Services
Sworn-Officials and White-Black Males and White Female in the Administrative Support Job Categories. Clayton County
has a low underutilization percentage rate for White, Hispanic, and Asian females due to constant recruiting and retention
efforts. Additionally, the Professional and Service/Maintenance Job Categories remain relatively unchanged noting low
utilization percentages for Clayton County.

Step 5: Objectives and Steps

1. The primary objective for Clayton County is to reduce the underutilization of the following: Black-
White/Females and Black Males in the Protective Services/Non-Sworn category; White/Females and
Hispanic/Males in the Protective Services/Sworn-Patrol category; White-Black/Males in the Administrative
Support category; and White Males in the Officials/Administrators and Skilled Craft Job categories.
a. The Clayton County Human Resources will continue to advertise vacant positions on the Countys website, at
each County Department and County Library branches, various branches of the Georgia Department of Labor,
various recruiting centers for military personnel, such as, American Jobs for Americas Heroes (AJAH), and Georgia
Local Government Association (GLGA). Additionally, positions are advertised in the Atlanta Journal and

Constitution, Clayton News Daily, various trade publications, Monster, Latin American Association, Hot Jobs, and
many others depending on the position.

2. It continues to be the objective of the County to monitor its employment activity to assure all racial and

gender groups are represented within Clayton County Government in the numbers and proportions that reflect
their representation in the community at large.
a. County will evaluate where we currently advertise positions and seek publications, websites, etc., that target the
ethnic groups from which the County needs to attract and recruit; continue to develop partnerships with local
organizations and groups to attract all ethnic groups; monitor our workforce statistics to tract progress. The Human
Resources will continue to cenduct cultural diversity and sexual harassment training which is mandatory every 3
years for employees (every year employees are given the policies and required to acknowledge receipt).
Supervisors are offered training on effective discipline, interview/hiring, effective leadership, effective communication,
sexual harassment prevention, cultural diversity, team building, and many other relevant topics. Department
Directors will consider the importance of culturally. diverse work place when making hiring decisions.

Step 6: Internal Dissemination
Each Department Director will be given two (2) copies of the Equal Employment Opportunity Plan (EEOP). One (1) copy

will be used for the Directors reference and one (1) copy to be posted in the department. Copies will be made available to
employees upon request.

Step 7: External Dissemination
A copy of the Equal Employment Opportunity Plan (EEOP) will be placed on the Countys Human Resources website. All
advertising, job announcements, etc., will indicate that the County is an Equal Opportunity Employer (EQE).
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| understand the regulatory obligation under 28 C.F.R. ~ 42.301-.308 to collect and maintain
extensive employment data by race, national origin, and sex, even though our organization may not
use all of this data in completing the EEO Utilization Report.

| have reviewed the foregoing EEQ Utilization Report and certify the accuracy of the reported
workforce data and our organization's employment policies.

OB w00
s\gna ure \\> [title] [datef
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Clayton County Government
Equal Employment Opportunity Plan
January 9, 2016

L. Statement of Policy

[t is the policy of Clayton County Government to comply and cooperate to the fullest extent with all
applicable regulations of the Equal Employment Opportunity Provisions of the Civil Rights Act of
1964, Executive Order 11246, the Rehabilitation Act of 1973 (29 U.S.C. 793), the Americans with
Disabilities Act (ADA) of June 26, 1990, and the Vietnam Era Veterans Readjustment Assistance Act
of 1972, all as amended. This policy pertains, as far as, the responsibility of Clayton County

Government is concerned, to any arrangement under which employees, including trainees, are selected
for work.

It is the policy of Clayton County Government not to discriminate against any employee or applicant
for employment because of race, religion, color, age, sex, and national origin, disabilities, sexual
orientation, or any protected-class status. Clayton County will take action to assure an equal

employment opportunity to all qualified persons or employees.  Such action shall include, but not
limited to:

Employment, upgrading, demotion, or transfer

1.

2. Recruitment and recruitment advertising

3. Layoff or termination

4, Rate of pay or other forms of compensation
5.

Selection for training, including apprenticeship, pre-apprenticeship and/or on-the-job training.

County department heads, managers, and supervisory personnel are responsible for implementing this
policy within their departments.  Any member of the County’s management team who receives a
report involving potential discrimination is responsible for recording adequate information for
conducting an inquiry and making immediate contact with Human Resources who will conduct a
thorough investigation into the matter.

I1. Underutilization Analysis Chart

Clayton County’s Human Resources Department has reviewed the Utilization Analysis Chart and
noted the following:

I Women are underutilized in the following categories:
a. Officials/Administrators (White 3%, Hispanic 2%, Asian 1%)
b. Professionals (White 2%, Asian 1%)
¢. Technicians (White 9%, Black 13%, Asian 5%)
d. Protective Services/Sworn-Officials (Black 9%, Asian 2%) .
e. Protective Services/Sworn-Patrol Officers (White 3%, Hispanic 3%, Black 20%, Asian 2%)
f.  Protective Services/Non-Sworn (White 7%, Black 16%)
g Administrative Support (White 1%, Hispanic 1%, Asian 1%)
Skilled Cratt (Hispanic 1%)
L. Service/Maintenance (White 2%, Hispanic 5%, Black 5%, Asian 4%)

h.

USDOL. Office of Justice Programs, EEOP Utilization Report



2. Males are underutilized in the following categories:

Officials/Administrators (White 14%, Hispanic 2%, Asian 2%)
Professionals (White 3%, Hispanic 1%, Asian 1%)

Technicians (Hispanic 1%)

Protective Services/Sworn-Officials (American Indian 1%, Asian 2%)
Protective Services/Sworn-Patrol Officers (Hispanic 10%, Asian 1%)
Protective Services/Non-Sworn (No underutilization)

Administrative Support (White 5%, Hispanic 3%, Black 5%, Asian 3%)
Skilled Craft (White 14%, Hispanic 10%)

Service/Maintenance (White 2%, Hispanic 9%, Asian 3%)

=l L =W T

—

[II.  Narrative Underutilization Analysis

In reviewing the Utilization Analysis Chart, the Clayton County Human Resources Department made
the following observations:

The greatest areas of concern for Clayton County are Black/Female Technicians which are
underutilized by 13%, Black/Female Protective Services/Sworn-Patrol Officers which are
underutilized by 20%, and Black Female Protective Services/Non-Sworn which are underutilized by
16%. Additionally, White/Males are underutilized at 14% in the Officials/Administrators and Skilled
Craft Job Categories. Also significant, is the underutilization of the Hispanic/Latino Male at 10% in
the Protective Services/Sworn—Patrol Officers and 10% in the Skilled Craft job category.

In comparing the EEOP Utilization Report submitted to OCR in May 2014, we were able to track
significant improvements in the recruitment and retention of Black/Females in the
Officials/Administrators, Technicians, and Protective Services Sworn-Officials and White-Black
Males and White Female in the Administrative Support Job Categories. Clayton County has a low
underutilization percentage rate for White, Hispanic, and Asian females due to constant recruiting and
retention efforts.  Additionally, the Professional and Service/Maintenance Job Categories remain
relatively unchanged noting low utilization percentages for Clayton County.

IV.  Objectives

[t continues to be the objective of the County to monitor its employment activity to assure all racial
and gender groups are represented within Clayton County Government in the numbers and proportions
that reflect their representation in the community at large.

The primary objective for Clayton County is to reduce the underutilization of the following: Black-
White/Females and Black Males in the Protective Services/Non-Sworn category; White/Females and
Hispanic/Males in the Protective Services/Sworn-Patrol category; White-Black/Males in the
Administrative Support category; and White Males in the Officials/Administrators and Skilled Craft
Job categories.

V. Steps

The Clayton County Human Resources will continue to advertise vacant positions on the County’s
website, at each County Department and County Library branches, various branches of the Georgia
Department of Labor, various recruiting centers for military personnel, such as, American Jobs for
America’s Heroes (AJAH), and Georgia Local Government Association (GLGA).  Additionally,
positions are advertised in the Atlanta Journal and Constitution, Clayton News Daily, various trade

USDOI. Office of Justice Programs, EEOP Utilization Report
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publications, Monster, Latin American Association, Hot Jobs, and many others depending on the
position.

To address female underrepresentation in Protective Services/Sworn-Non Sworn, the Human
Resources Department will continue to partner with the public safety departments to reach out and
attract qualified female applicants. To address the Black/Female (13%) and White/Female (9%)
underrepresentation in the Technician job category, we will partner with the County’s Information
Technology Department to attract qualified female applicants.

To address male underutilization in Skilled Craft and Service/Maintenance job categories, the County
will work closely with our Buildings Maintenance Department as well as other advertising venues to
attract and  recruit qualified applicants. To address male underutilization in the
Officials/Administrators and Protective Sworn-Patrol Officers job categories, we will utilize the
advertisement in various Georgia Department of Labor locations, military personnel recruiting
branches, such as, the AJAH, and the Georgia Local Government Association.

The County will evaluate where we currently advertise positions and seek publications, websites, etc.,
that target the ethnic groups from which the County needs to attract and recruit. The County will
continue to develop partnerships with local organizations and groups to attract all ethnic groups. The
County will continue to monitor our workforce statistics to tract progress.

The Human Resources Department will continue to conduct cultural diversity and sexual harassment
training which is mandatory every three (3) years for all employees (every year employees are given
the County’s policies on these topics and required to acknowledge receipt). Additionally, supervisors
are offered training on effective discipline, interview/hiring, effective leadership, effective
communication, sexual harassment prevention, cultural diversity, team building, and many other
relevant topics. Department Directors will consider the importance of culturally diverse work place

when making hiring decisions.

IV. Internal Dissemination

Each Department Director will be given two (2) copies of the Equal Employment Opportunity Plan
(EEOP). One (1) copy will be used for the Director’s reference and one (1) copy to be posted in the
department. Copies will be made available to employees upon request.

V. External Dissemination

A copy of the Equal Employment Opportunity Plan (EEOP) will be placed on the County’s Human
Resources website. All advertising, job announcements, etc., will indicate that the County is an Equal
Opportunity Employer (EOE).

USDOL Office of Justice Programs, EEOP Utilization Report



CERTIFICATION

[ understand the regulatory obligation under 28 C.F.R. ~ 42.301-.308 to collect and maintain extensive
employment data by race, national origin, and sex, even though our organization may not use all of
this data in completing the EEO Utilization Report.

I have reviewed the foregoing EEO Ulilization Report and certify the accuracy of the reported
workforce data and our organization’s employment policies.

C L MEO\O’\F F— /16117

kwm \\!\‘I]\ [mirer] [HATE]
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CERTIFICATION FORM
Compliance with the Equal Employment Opportunity Plan (EEOP) Requirements

Please read carefully the Instructions (see below) and then complele Section A or Section B or Section C, not all three. If recipient
completes Section 4 or C and sub-grants g single award over §5 00,000, in addition, please complete Section D.

Recipient’s Name: _Clayton County DUNS # Oba 205 S
Address: 112 Smith Street, Jonesboro, Georgia 30236

Is agency a; o Direct orx Sub recipient of OJP, OVW or COPS funding? | Law Enforcement AM

Girant Number:  (15-8-223 | Vendor Number (only if direct recipient)
Name and Title of Contact Person:  John Johnson (Director-Juvenile Court)
Telephone Number: 770-477-3244 E-Mail Address: john. johnson(claytoncountyga.gov

Section A—Declaration Claiming Complete Exemption from the EEQP Requirement
Please check all the following boxes that apply.

0 Less than fifty employees. o Indian Tribe 0 Medical Institution.

o Nonprofit Crganization 0 Educational Institution 0 Receiving a single award(s) less than $25,000.
Lo - ' [responsible
official], certify that

[recipient] is not required to prepare an EEOP for the reason(s) checked above, pursuant to 28 C.F.R § 42.303.
I further certify that

will comply with applicable federal civil rights laws that prohibit discrimination in employment and in the
services.

[recipient]
delivery of

If recipient sub-grants a single award over $500, 000, in addition, please complete Section D

Print or Type Name and Title

Sion.‘ure Date

ption from the EEOP Submission eiremet

Section B—cclaration Clain Ex
That an EEOP Is on File for Review

i a recipient agency has fifty or more employees and is receiving a single award or, subaward, 0f 323,000 or more, but less than $300,000, then
the recipient agency does nol have to submit an EEOP 1o the OCR for review as long as it certifies the following (42 C.F.R. § 42.303):

I, Pamela R. Ambles

official], certify that Clayton County

[recipient], which has fifty or more employees and is receiving a single award or subaward for $25,000 or more, but less

than $500,000, has formulated an EEOP in accordance with 28 CFR pt. 42, subpt. E. I further certify that within the last

twenty-four months, the proper authority has formulated and signed into effect the EEQOP and, as required by applicable

federal law, it is available for review by the public, employees, the appropriate state planning agency, and the Office for

Civil Rights, Office of Justice Programs, U.S, Department of Justice. The EEOP is on file at the following office:
Clayton County Board of Commissioners/Human Resources

%_\ i ]|5,|7
& ) Dc:e 7_

as Been ubltted t te Oﬁce for Civil

and Certifying

[responsible

[organization),

120 Smith Street, Joneshorp, Georgia 30236
[address].. % (

Pamela R. Ambles-HR Director
Prfn or Type Name andﬂ'e

Section CDeclaration Statng that an EEQOP Sl
Rights for Review

Sienatire

rt rm

If a recipient agency has fifty or more employvees and is receiving a single award, or subaward, of $500,000 or more, then the recipient agency
must send an EEOP Short Form to the OCR for review. .
L
official], certify that
[recipient], which has fifty or more employees and is receiving a single award of $500,000 or more, has formulated an
EEOP in accordance with 28 CFR pt. 42, subpt. E, and sent it for review on
[date] to the Office for Civil Rights, Office of Justice Programs, U.S. Department of Justice.

If recipient sub-grants a single award over $500, 000, in addition, please complete Section D

[responsible

Print or Tvpe Name and Title Signature Date




CERTIFICATION FORM
Compliance with the Equal Employment Opportunity Plan (EEOP) Requirements

Please read carefully the Instructions (see below) and then complete Section A or Section B or Section C, not a
completes Section A or C and sub-~grants asingle award over §500,000. in addition, please complete Section D.

I 'three. [frecipient

Recipient’s Name: Clayton County DUNSH O35 36

Address: 112 Smith Street, Jonesboro, Georgia 30236

Is agency a; 0 Direct orx Sub recipient of OJP, OVW or COPS funding? | Law Enforcement Agency? o Yes XNo

Givant Number: €14-8-109; C16-9-001 | Vendor Number (only if direct recipient)

Name and Title of Contact Person: Jenitha Gouch (Solicitor General's Office)

Section A—Declaration Claiming Complete Exemption from the EEQOP Requirement
Please check all the following boxes that apply.

Telephone Number: 770-473-5808 E-Mail Address: jenitha.gouch@claytoncomtyga.gov

That an EEOP Is on File for Review

I, Pamela R. Ambles
official], certify that Clayton County
[recipient], which has fifty or more employees and is receiving a single award or subaward for $25,000

twenty-four months, the proper authority has formulated and signed into effect the EEOP and,

Clayton County Board of Commissioners/Human Resources

o Less than fifty employees. o Indian Tribe o Medical Institution.

o Nonprofit Organization 0 Educational Institution @ Receiving a single award(s) less than $25,000.
L [responsible
official], certify that
[recipient] is not required to prepare an EEOP for the reason(s) checked above, pursuant to 28 C.F.R § 42.302.
I further certify that [recipient]
will comply with applicable federal civil rights laws that prohibit discrimination in employment and in the delivery of
services.

If recipient sub-grants a single award over $3 00,000, in addition, please complete Section D
Print or Type Name and Title Signature Date

Section B—Declaration Claiming Exemption from the EEQP Submission Requirement and Certifying

If'a recipient agency has fifty or more employees and is receiving a single award or, subaward, of $25,000 or more, but less than $3500,000, then
the recipient agency does not have to submit an EEOP o the OCR for review as long as it certifies the following (42 C.F.R. § 42.303);

than $500,000, has formulated an EEOP in accordance with 28 CFR pt. 42, subpt. E. I further certify that within the last

as required by applicable
federal law, it is available for review by the public, employees, the appropriate state planning agency, and the Office for

Civil Rights, Office of Justice Programs, U.S. Department of Justice. The EEOP is on file at the following office:

[responsible

or maore, but less

[organization],
120 Smith Street, Jonesboro, Georgia 30236
[address]. \4
Pamela R. Ambles-HR Director M/J ///j//

Print or Type Name and Title Signature

Section C—Declaration Stating that an EEOP Short Form H
Rights for Review

must send an EEOP Short Form to the OCR for review.
I

as Been Submitted to the Office for Civil

If a recipient agency has fifty or more employees and is receiving a single award, or subaward, of 8500,000 or more, then the recipient agency

oﬁ?cfal], certify that

[responsible

EEOP in accordance with 28 CFR pt. 42, subpt. E, and sent it for review on

[recipient], which has fifty or more employees and is receiving a single award of $500,000 or more, has formulated an

[date] to the Office for Civil Rights, Office of Justice Programs, U.S. Department of Justice.
If recipient sub-grants a single award over $500, 000, in addition, please complete Section D

Print or Type Name and Tiile Signature

Date




CERTIFICATION FORM
Compliance with the Equal Employment Opportunity Plan (EEOP) Requirements

Please read carefully the Instructions (see below) and then complete Section A or Section B or Section C, not all three. If recipient
completes Section 4 or C and sub-grants a single award over $500,000, in addition, please complete Section D,

Recipient’s Name: Clayton County DUNS+H OA 32753

Address: 112 Smith Street, Jonesboro , Georgia 30236

Is agency a; o Direct or = Sub recipient of OJP, OVW or COPS funding? | Law Enforcement Agency? 0 Yesx No
Grant  Number: 2016-DC-BX-0085 | Vendor Number (only if direct recipient)

Name and Title of Contact Person: Deborah Boddie(Superior Court)

Telephone Number: 770-347-0181 E-Mail Address: deborah.boddie@claytoncountyga. gov

Section A—Declaration Claiming Complete Exemption from the EEQOP Requirement
Please check all the following boxes that apply.

O Less than fifty employees. o Indian Tribe o Medical Instituticn.

o Nonprofit Organization 0 Educational Institution o Receiving a single award(s) less than $25,000.
1, [responsible
official], certify that

[recipient] is not required to prepare an EEOP for the reason(s) checked above, pursuant to 28 C.F.R § 42.302.
I further certify that [recipient]

will comply with applicable federal civil rights laws that prohibit discrimination in employment and in the delivery of
services,

If recipient sub-grants a single award over 83 00,000, in addition, please complete Section D

Print or Type Name and T:’I _

Date

and Certifying

Section B—Declaration Claiming Exemption from the EEOP Submission Requirement
That an EEOP Is on File for Review

Ifa recipient agency has fifty or more employees and is receiving a single award or, subaward, 0f 825,000 or more, but less than §5 00,000, then
the recipient agency does not have to submit an EEOP to the OCR for review as long gs it certifies the following (42 C.F.R. $42.303);

I, Pamela R. Ambles [responsible
official], certify that Clayton County

[recipient], which has fifty or more employees and is receiving a single award or subaward for $25,000 or more, but less
than $500,000, has formulated an EEOP in accordance with 28 CFR pt. 42, subpt. E. I further certify that within the last
twenty-four months, the proper authority has formulated and signed into effect the EEOP and, as required by applicable
federal law, it is available for review by the public, employees, the appropriate state planning agency, and the Office for

Civil Rights, Office of Justice Programs, U.S. Department of Justice. The EEOP is on file at the following office:
Clayton County Board of Commissioners/Human Resources

[organization],

120 Smith Street, Jonesboro, Georgia 30236

[address).

Pamela R. Ambles-HR Director
e ——————
Section C—Declaration Stating that an EEOP Sho
Rights for Review

7 )
Si enature

rt For sn u1e e 7- 'r .. B

{fa recipient agency has fifty or more employees and is receiving a single award, or subaward, of 3500,000 or more, then the recipient agancy
must send an EEOP Short Form to the OCR for review.

IJ
official], certify that
[recipient], which has fifty or more employees and is receiving a single award of $500,000 or more, has formulated an
EEOP in accordance with 28 CFR pt. 42, subpt. E, and sent it for review on L
[date] to the Office for Civil Rights, Office of Justice Programs, U.S. Department of Justice.

If recipient sub-grants a single award over $500,000, in addition, please complete Section D

[responsible

" Print or Type Name and Title Signature Date




CERTIFICATION FORM
Compliance with the Equal Employment Opportunity Plan (EEOP) Requirements

Please read carefully the Instructions (see below) and then complete Section A or Section B or Section C, not all three. If recipient
completes Section A or C and sub-grants a single award over 8300,000, in addition, please complete Section D.

Recipient’s Name:  Clayton County DUNS & 069 R
Address: 112 Smith Street, Jonesboro, Georgia 30736

Is agency a; 0 Direct or xSub recipient of OJP, OVW or COPS funding? | Law Enforcement Aw
Gvint  Number: 1H79TI026773-01 Vendor Number (only if direct recipient)

Name and Title of Contact Person: Deborah Boddie (Superior Court)
Telephone Number: 770-347-0181 E-Mail Address: deborah.boddie@claytoncotmtyga.gov

Section A—Declaration Claiming Complete Exemption from the EEQP Requirement
Please check all the following boxes that apply.

O Less than fifty employees, o Indian Tribe 0 Medical Institution.

o Nonprofit Organization 0 Educational Institution o Receiving a single award(s) less than $25,000.
I, [responsible
official], certify that

[recipient] is not required to prepare an EEOP for the reason(s) checked above, pursuant to 28 C.F.R § 42.302.
I further certify that

will comply with applicable federal civil rights laws that prohibit discrimination in employment and in the
services.

[recipient]
delivery of

If recipient sub-grants a single award over $5 00,000, in addition, please complete Section D

Print or Type Name and Title

} Date
Section B—Declaration Claiming Exemption from the EEOP Submission Requirement and Cerifyn
That an EEOP Is on File for Review

If a recipient agency has fify or more employees and is receiving a single m
the recipient agency does not have to submit an EEOP 1o the OCR jor r

I Pamela R. Ambles

official], certify that Clayton County
[recipient], which has fifty or more employees and is receiving a single award or subaward for $25,000 or more, but lass
than $500,000, has formulated an EEOP in accordance with 28 CFR pt. 42, subpt. E. I further certify that within the last
twenty-four months, the proper authority has formulated and signed into effect the EEOP and, as required by applicable
federal law, it is available for review by the public, employees, the appropriate state planning agency, and the Office for
Civil Rights, Office of Justice Programs, U.S. Department of Justice. The EEOP is on file at the foll
Clayton County Board of Commissioners/Human Resources

vard or, subaward, of §23,000 or more, but less than $500,000, then
eview as long as it certifies the following (42 C.F.R. § 42.305):

[responsible

owing office:

[organization),

120 Smith Street, Jonesboro, Georgia 30236

[address]. ? @
Pamela R. Ambles-HR Director i% Zﬁ/’ /E é 24 @:Jﬁl—z}—bl
| Print o pe Namea‘i! e __E;%%mre 7 ’ﬂ 7 T E—

ection -—Declarato Satin hatan EOP hort Form Has Bee Subnit to()ﬁ
Rights for Review

ce or i'il .'

If a recipient agency has fifty or more employees and is receiving a single mvard, or subeoward, of 8300,000 or more, then the recipient agency
must send an EEOP Short Form to the OCR for review.
L,
official], certify that
[recipient], which has fifty or more employees and is receiving a single award of $500,000 or more, has formulated an
EEOP in accordance with 28 CFR pt. 42, subpt. E, and sent it for review on
[date] to the Office for Civil Rights, Office of Justice Programs, U.S. Department of Justice.

Ifrecipient sub-grants a single award over $3 00,000, in addition, please complete Section D

[responsible

Print or Type Name and Title Signature Dafe




CERTIFICATION FORM
Compliance with the Equal Employment Opportunity Plan (EEOP) Requirements

Please read carefully the Instructions (see below) and then complete Section 4 or Section B or Seciion C, not all three. Ifrecipient
completes Section 4 or C and sub-grants a single award pver $300,000, in addition, please complete Section D,

Recipient’s Name:  Clayton County DUNS® OL,922 52

Address: 112 Smith Street, Jonesboro » Georgia 30236

Is agency a; 0 Direct orx Sub recipient of OJP, OVW or COPS funding? | Law Enforcement Agency? 0 Yes XNo

(f1ramt Number: C14-8-109; C16-8-001 | Vendor Number (only if direct recipient)

Name and Title of Contact Person: Monique Smith (District Attorney's Office)

Telephone Number: 770-603-4166 E-Mail Address: monique. smith@claytoncomtyga .gov

Section A—Declaration Claiming Complete Exemption from the EEQP Requirement
Please check all the following boxes that apply.

o Less than fifty employees, o Indian Tribe o Medical Institution. ;
o Nonprofit Organization 0 Educational Institution o Receiving a single award(s) less than $25,000.
i
official], certify that i
[recipient] is not required to prepare an EEOP for the reason(s) checked above, pursuant to 28 C.F.R §42.302.
I further certify that ' _Trecipienn

will comply with applicable federal civil rights laws that prohibit discrimination in employment and in the delivery of
services. .

[responsible

If recipient sub-grants asingle award over 500,000, in addition, please complete Section I

Print or Type Name and Tiz‘l Signature

Section B—Declaration !aiing . Om he b
That an EEOP Is on File for Review

If a recipient agency has Sy or more employees and is receiving a single award or, subaward 0/ 825,000 or more, but less than 55 00,000, then
ife recipient agency does not have to submit an EEOP (o the OCR Jfor review as long as it certifies the Jollowing (42 C.F.R. $42.305):

I Pamela R. Ambles

s {responsible
official], certify that Clayton County
[recipient], which has fifty or more employees and is receiving a single award or subaward for $25,000 or more, but legs ‘
than $500,000, has formulatad an EEOP in accordance with 28 CF Ropt. 42, subpt. E. 1 further certify that within the last
twenty-four months, the proper authority has formulated and signed into effect the EEQP and, as required by applicable
federal law, it is available for review by the public, employees, the appropriate state planning agency, and the Offics for
Civil Rights, Office of Justice Programs, U.S. Department of Justice. The EEOP is on file at the following office:

Clayton County Board of Commissioners/Human Resources
[organization),
120 Smith Street Jonesboro

‘ Dat

and Ceﬁifying |

ission Requirement

—Georgia 30236

[address].
Pamela R. Ambles-HR Director
Section C—Declaration Stating that an ER, i

Rights for Review

{f a recipient agency has fifty or more employees and is recel ving a single amyard, or subaward, of 5300,000 or more, then the recinient agancy
must send an EEOP Short Form to the OCR Jor review. :
I,
official], certify that :
[recipient], which has fifty or more employees and is receiving a single award of $500.000 or more, has formulated an
EEOP in accordance with 28 CFR pt. 42, subpt. E, and sent it for review on ;
[date} to the Office for Civil Rights, Office of Justice Programs, U.S. Department of Justice,

Ifrecipient sub-grants a single award over $300.000, in addition, please complete Section D

(responsible

Print or Type Name and Title Signature Date =




CERTIFICATION FORM
Compliance with the Equal Employment Opportunity Plan (EEOP) Requirements

Please read carefully the Instructions (see below) and then complete Section A or Section B or Section C, not all three. If recipient
completes Section A or C and Sub-granis a single award over §5 00,000, in addition, please complele Section D.

Recipient’s Name:  Clayton County DUNSHF Db 2215 3
Address: 112 Smith Street , Jonesboro, Georpia 30236

Is agency a; o Direct or xSub recipient of OJP, OVW or COPS funding? | Law Enforcement Agency? O Yes & No
(wvan + Number: W15-8-007 | Vendor Number (only if direct recipient)

| Name and Title of Contact Person: Monique Smith (District Attorney's Office)
Telephone Number: /70-603-4166 __| E-Mail Address: monique. Smit@cy‘omegmtga. gov
Section A—Declaration Claiming Complete Exemption from the EEQP Requirement ' S
Please check all the Jollowing boxes that apply.

01 Less than fifty employees. 0 Indian Tribe O Medical Institution.

o Nonprofit Organization o Educational Institution o Receiving a single award(s) less than $23,000. -
I, '
official], certify that :
[recipient} is not required to prepare an EEOP for the reason(s) checked above, pursuant to 28 C.F.R § 42.302.
[ further certify that

will comply with applicable federal civi] rights laws that prohibit discrimination in employment and in the
services.

[responsible

:[recipient]
‘delivery of

{f recipient sub-grants a single award over $500,000, in addition, please complete Section D

Print or Type Nameand Title

ssion Require

ST

ing

Section B—Declaration Claiming Exe

That an EEOP Is on File for Review

If'a recipient agency hus Jify or more employees and is receiving a single award or, subaward, of $25,000 or more, but less than $500.000, thex
the recipient agency does not have 1o submit an EEOP to the OCR Jor review as long as it certifies the following (42 CF.R $42.305);

1, Pamela R. Ambles

officiall, certify that Clayton County
[recipient], which has fifty or more employees and is receiving a single award or subaward for $25,000 or more, but loss
than $500,000, has formulated an EEOQP in accordance with 28 CFR pt. 42, subpt. E. [ further certify that within the last
twenty-four months, the proper authority has formulated and signed into effect the EEOP and, as required by applicable
federal law, it is available for review by the public, employees, the appropriate state planning agency, and the Office for
Civil Rights, Office of Justice Programs, U.S. Department of Justice. The EEOP is on file at the following office:

Clayton County Board of Commissioners/Human Resources

[responsible

{organization],
ia

120 Smith Street, Jonesboro, Geor
[address). P

Pamela R. Ambles-HR Director

Print or Type Name and Tirf

30236

Siarite ’

EEOP Short “'

hort Form a enSied t the

SEErETETeont

Civil

SectioDeclarati Statin that a
Rights for Review

if a recipient agency has fifty or more employees and is receiving a single award, or subaward, of 8300,000 or more, then the recipient agency
must send an EEOP Short Form to the OCR jor review.

I, L
official], certify that

[responsible

[recipient], which has fifty or more employees and is receivin g a single award of $300,000 or more, has forraulated an
EEOP in accordance with 28 CFR pt. 42, subpt. E, and sent it for review on :
[date] to the Office for Civil Rights, Office of Justice Programs, U.S. Department of J ustice.

If recipient sub-grants g single award over §500), 000, in addition, please complete Section D

z ~ - 1. _—%‘_-————__—_-_'M _‘_E'———-
Print or Type Name and Title Signanire Date




CERTIFICATION FORM
Compliance with the Equal Employment Opportunity Plan (EEOP) Requirements

Please read carefully the Instructions (see below) and then complete Section A or Section B or Section C, not all three. If recipient
completes Section A or C and sub-grants a single award over 500,000, in addition, please complete Section D.

Recipient’s Name: Clayton County DUNAH A8 220 2 A,
Address: 112 Smith Street , Jonesboro, Georgia 30236

| Is agency a; o Direct or x Sub recipient of OJP, OVW or COPS funding? | Law Enforcement Agency? ® Yes o No
Gieat Number: 2014-DJ-BX-0926 | Vendor Number (only if direct recipient)

Name and Title of Contact Person: Timothy Owens (Police Department )

Telephone Number: 770-473-3985 E-Mail Address: timothy.owens@claytoncount a.

Section A—Declaration Claiming Complete Exemption from the EEOP Requirement
Please check all the following boxes that apply.

o Less than fifty employees. O Indian Tribe O Medical Institution,

o Nonprofit Organization o Educational Institution 0 Receiving a single award(s) less than $25,000.
IE [responsible
official], certify that

[recipient] is not required to prepare an EEOP for the reason(s) checked above, pursuant to 28 C.F.R §42.302.
I further certify that

will comply with applicable federal civil rights laws that prohibit discrimination in employment and in the
services.

[recipient]
delivery of

If recipient sub-grants a single award over §5 00,000, in addition, please complete Section D

Print or Type Name and Title Signature

Date
ption from the EEOP Submission Requirement

Section B—Declaration ClimigEe
That an EEOP Ts on File for Review

Ifa recipient agency has fifty or more employees and is receiving a single eward or, subaward, 0f 525,000 or morz, but
the recipient agency does not have to submit an EEOP to the OCR forr

I, Pamela R. Ambles

official], certify that Clayton County
[recipient], which has fifty or more employees and is receiving a single award or subaward for $25,000 or more, but lass
than $500,000, has formulated an EEOP in accordance with 28 CFR pt. 42, subpt. E. I further certify that within the last
twenty-four months, the proper authority has formulated and signed into effect the EEOP and, as required by applicable
federal law, it is available for review by the public, employees, the appropriate state planning agency, and the Office for

Civil Rights, Office of Justice Programs, U.S. Department of Justice. The EEOP is on file at the following office:
Clayton County Board of Commissioners,/Human Resources

and Certifying |

less than $300.000, then
2view as long as it certifies the following (42 C.F.R $42.303):

[responsible

[organization),
120 Smith Street, Jonesboro, Georgia 30236

[address). P / 7
Pamela R. Ambles-HR Director 4@2 i LSJEJL
Print or 1) pe Name and Title T D "

Stenature

Section —-Declara_tio tingthat nEEOP Sort Form Is en Submittt the Office |
Rights for Review

Il a recipient agency has fifty or more employees and is receiving a single award, or subaward, of 3500000 or more, then the recipient ag

ency
must send an EEOP Short Form 1o the OCR Jor review.

k [responsible
official], certify that

[recipient], which has fifty or more employees and is receiving a single award of $500,000 or more, has formulated an
EEOP in accordance with 28 CFR pt. 42, subpt. E, and sent it for review on

[date] to the Office for Civil Rights, Office of Justice Programs, U.S. Department of Justice. B
If recipient sub-grants a single award over 3500,000, in addition, please complete Section D

Print or Type Name and Title Signature Date




CERTIFICATION FORM
Compliance with the Equal Employment Opportunity Plan (EEOP) Requirements

Please read carefully the Instructions (see below) and then complete Section A or Section B or Section C, not all three. If recipient
completes Section A or C and sub-grants a single award over §500,000, in addition, please complete Section D.

Recipient’s Name: Clayton County DuNSH# DBEq 2575 =20
Address: 112 Smith Street, Jonesboroy ,Georgia 30136 He

Is agency a; o Direct or # Sub recipient of OJP, OVW or COPS funding? | Law Enforcement Agw
(Grirant umber: 2016-DJ-BX-0478 | Vendor Number (only if direct recipient)

Name and Title of Contact Person: Timothy Owens (Police Department)
Telephone Number: 77—473—85 ____ | E-Mail Address: timoth : |
Section A—Declaration Claiming Complete Exemption from the EEQP Requirement
Pleasa check all the Jollowing boxes that apply.

0 Less than fifty employees. 0 Indian Tribe o Medical Institution.

o Nonprofit Organization 0 Educational Institution 0 Receiving a single award(s) less than 525,000.
L [responsible
official], certify that

[recipient] is not required to prepare an EEOP for the reason(s) checked above, pursuant to 28 C.F.R § 42.302.
[ further certify that

will comply with applicable federal civil rights laws that prohibit discrimination in employment and in the
services.

[recipient)
delivery of

If recipient sub-grants a single award over §5 00,000, in addition, please complete Section D

Print or Type Name and Title .

Sio'r:are _

ption rom the EOP bmissin qirt

Section Declaratio laiing xe
That an EEOP Is on File for Review

If a recipient agency has fifiy or more emplovees and is receiving a single award or, subaward, of §23,000 or more, b
the recipient agency does not have to submit an EEOP 1o e

1, Pamela R. Ambles

official], certify that Clayton County
[recipient], which has fifty or more emplovess and i3 receiving a single award or subaward for $25,000 or more, but |=ss
than $500,000, has formulated an EEOP in accordance with 28 CFR pt. 42, subpt. E. I further certify that within the Jast
twenty-four months, the proper authority has formulated and signed into effect the EEOP and, as required by applicable
federal law, it is available for review by the public, employees, the appropriate state planning agency, and the Office for

Civil Rights, Office of Justice Programs, U.S. De artment of Justice. The EEOP is on file at the followin
Clayton:County Board of Commissioners/Human Resources

Date - _
and Certifying

ut less than $500, 000, then
OCR for review as long as it certifies the following (42 C.F.R. $42.305):

[responsible

g office;

[organization],

120 Smith Street, Jonesbaro, Georgia 30236

laddress). @2) [ ;% ﬂ |
Pamela R. Ambles-HR Director h” {g_ W~ _ | ll %;l"l
., _ Signbiure © i e B ate

Print or Type Name and Title

Section C———Delarati tng than rna ﬁf |

Rights for Review

If a recipient agency has fifty or more employees and is receiving a singlz award, or subaward, of 500,000 or more, ihen the recipient agency
must send an EEOP Short Form to the OCR Jor review.

I,
official], certify that .
[recipient], which has fifty or more employees and is receiving a single award of $500,000 or more, has formulated an
EEOP in accordance with 28 CFR pt. 42, subpt. E, and sent it for review on
[date] to the Office for Civil Rights, Office of Justice Programs, U.S. Department of Justice.

If recipient sub-grants a single award over $3 00,000, in addition, please complete Section D

[responsible

Print or Type Name and Title Signature Date




CERTIFICATION FORM
Compliance with the Equal Employment Opportunity Plan (EEOP) Requirements

Please read carefully the Instructions (see below) and then complete Section A or Section B or Section C, not all three. [f recipient
completes Section A or C and sub-grants a single award over 3300,000, in addition, please complete Section D,

Recipient’s Name:  Clayton County DUNSHH Ob4 22715 3
Address: 112 Smith Street, Jomesboro , Georgia 30236

| Is agency a; o Direct orx Sub recipient of OJP, OVW or COPS funding? | Law Enforcement Agency? ® Yes o No

Grant Number: 2015-DJ-BX-0960 | Vendor Number (only if direct recipient)
Name and Title of Contact Person: Timothy Owens (Police Department)
Telephone Number: 770-473-3985 E-Mail Address: timothy.owensGcla toncountyga.

Section A—Declaration Claiming Complete Exemption from the EEQP Requirement
Please check all the Jollowing bores that apply.

0 Less than fifty employees. o Indian Tribe o Medical Institution.

0 Nonprofit Organization 0 Educational Institution o Receiving a single award(s) less than $25,000.
Iy [responsible
official], certify that

[recipient] is not required to prepare an EEOP for the reason(s) checked above, pursuant to 28 C.E.R § 42.302.
1 further certify that

will comply with applicable federal civil rights laws that prohibit discrimination in employment and in the
services.

[recipient]
delivery of

If recipient sub-grants a single award over $5 00,000, in addition, please complete Section D

Print or Type Name and Title Signaiure Date

Section B—Declaration Claiming Exemption from the EEOP Submission Reireent and Cetifg ]
That an EEOP Is on File for Review

If a recipient agency has fifty or more employees and is receiving a single award or, subaward 0 §23,000 or more, but less than $500,000, then
the recipient agency does not have to submit an EEOP to the OCR for review as long as it certifies the following (42 C.F.R. §42.305):

I, Pamela R. Ambles

official], certify that Clayton Coumty
[recipient], which has fifty or more emplovees and is receiving a single award or subaward for $25,000 or more, but legs
than $500,000, has formulated an EEOP in accordance with 28 CFR pt. 42, subpt. E. | further certify that within the last
twenty-four months, the proper authority has formulated and signed into effect the EEOP and, as required by applicable
federal law, it is available for review by the public, employees, the appropriate state planning agency, and the Office for
Civil Rights, Office of Justice Programs, U.S. Department of Justice. The EEOP is on file at the following office:

Clayton County Board of Commissioners/Hman Resources

[responsible

[organization],

120 Smith Street, Jonesboro, Georgia 30236

[address).
Pamela R. Ambles-HR Director %Mm Yo | }iji -
' S{Qnﬂ!z:ré T i R

Print or Type Name and Title e

Section —-—DeclaratoSg tat 1 Ehort Form as Be mitet te 0

ffice for Civil
Rights for Review

If a recipient agency has fifty or more employees and is receiving a single award, or subaward of 300,000 or more, then the recipient agency
must send an EEOP Short Form to the OCR for review.

13
official], certify that
[recipient], which has fifty or more employees and is receiving a single award of $500,000 or more, has formulated an
EEOP in accordance with 28 CFR pt. 42, subpt. E, and sent it for review on
[date] to the Office for Civil Rights, Office of Justice Programs, U.S. Department of Justice.

Ifrecipient sub-grants a single award over $500,000, in addition, please complete Section D

[responsible

Print or Type Name and Title Signature Date




